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Relationship Between Structure of Organization and Organizational Culture
The formal structure of the organization depicts the way the organization works and includes things such as chain of command, the units and subunits that exist within the organization, the jobs and tasks of various individuals among other aspects. Organizational culture on the other hand encompasses the shared beliefs, values and assumptions that help to guide the employees of an organization about behaviour that is preproperate and that which is not appropriate (Understanding Organizational Culture, 2012). The formal structure of an organization is related to organizational culture in the sense that the formal structures that exist in an organization emanate from the culture of the organization. In other words, the assumptions, values and artefacts enshrined in the organization culture determine the kind or type of organizational structure that an organization uses to define things such as the chain of command. For example, an organizational culture that empowers employees leads to an organizations structure that will involve more open spaces in offices and pool tables that help employees to interact and work together (Understanding Organizational Culture, 2012). This means that is hard to have an organizational structure that resists the values and assumptions enshrined in the culture of the organization.


[bookmark: _GoBack]References
Understanding Organizational Culture. (2012). In Principles of Management. Retrieved from https://saylordotorg.github.io/text_principles-of-management-v1.1/s12-02-understanding-organizational-c.html
